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SRCN

RCN Star Power Communications, LLC
10000 Derekwood Lane
Lanham, MD. 20706

RE: FCC Form 395 Section IV
2019 Filing Year

Charge: EEOC / Prince George Human Relations Commission — Age Discrimination and Division 12

Charge / Docket #: HRC — 19-0104
Charge / Docket #: Cross Filed with EEOC — 12H-2019-00012

Employee: '
Filing Date: January 31, 2019
Background:

Employee is actively employed as a Direct Sales Representative since February, 2017. On January 31,
2019 the employee filed charges of age discrimination with the Prince Georges Human Relations Commission
which were then cross filed with the EEOC for Age Discrimination on February 4, 2019. The employee in the
charge stated that he expressed interest to his supervisor in moving into a Multiple Dwelling Unit (MDU) sales role
. Employee alleges that his supervisor made a derogatory comment about his age. Ultimately he was not selected
for the MDU role and believes it was due to his age.

Status:

The charge in question is being investigated by the Prince George Human Relations commission and EEOC
and the company is actively working with outside counsel and the agency to provide information
requested for their investigation of the allegations made by the employee in the charge. At this time the
agency investigation continues. No decision has yet be rendered.
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